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Quiz



Q1.  What do the following stand for?  

QUILTBAG

LGBTQIQ 

MOGII 



2) What were the Stonewall Riots and where did they take place? 

(extra mark for the year)



3) What about the Crompton Cafeteria Riot?

What was its significance and where did it take place?





In which month/day does this take place?



In what year was Transsexualism declassified as a mental illness?



What percentage of the population is Trans or 
Non Binary?

and Intersex?



Definitions:
• Trans

• A general umbrella term
• Trans people may describe themselves using one or more of a wide variety of terms, 

including (but not limited to) transgender, transsexual, gender-queer (GQ), gender-
fluid, non-binary, gender-variant, crossdresser, genderless, agender, nongender, third 
gender, bi-gender, trans man, trans woman,trans masculine, trans feminine and 
neutrois

• Transsexual
• A medical term (similarly to ‘homosexual’) used in the past to refer to someone whose 

gender is not the same as, or does not sit comfortably with, the sex they were 
assigned at birth.

• This term is still used by some although many people prefer the term trans or 
transgender.

(from Stonewall)



Definitions (cont’d)

• Transphobia
• The fear or dislike of someone based on the fact they are trans, including the 

denial/refusal to accept their gender identity

• Transitioning
• The steps a trans person may take to live in the gender with which they 

identify. Each person’s transition will involve different things. For some this 
involves medical intervention, such as hormone therapy and surgeries, but 
not all trans people want or are able to have this.

• Transitioning also might involve things such as telling friends and family, 
dressing differently and changing official documents.



Definitions cont’d

• Non-binary (or gender fluid or gender neutral)
• An umbrella term for people who do not identify as a binary gender. Non-

binary identities are varied and can include people who identify with some 
aspects of binary identities, while others reject them entirely.



Examples of rights tested in Court 
• Freddy McConnell, who gave birth 

to a child – The court ruled that he 
be named "mother" on a birth 
certificate.

• In the first legal definition of a 
mother in English common law, Sir 
Andrew McFarlane, the president 
of the high court’s family division, 
ruled on Wednesday that 
motherhood was about being 
pregnant and giving birth 
regardless of whether the person 
who does so was considered a man 
or a woman in law.



What was said in the judgement

• McConnell was praised for “properly and bravely” bringing his case and said there was a 
“pressing need” for the government and parliament “to address square-on the question 
of the status of a trans male who has become pregnant and given birth to a child”.

• existing legislation and UK and European human rights case law “do not themselves 
directly engage with the central question”.

• conceded that “the social and psychological reality” of McConnell’s relationship with his 
child was as a father and this was in tension with the law

• The Government argued that he must be the “mother” because he gave birth to the 
child, who has a “right to know the identity of the person who carried him or her”.

• He concluded that mother is no longer a gendered term. 

• “It is now medically and legally possible for an individual, whose gender is recognised in 
law as male, to become pregnant and give birth to their child,”. 

• McConnell appealed this decision
• In the Netherlands, trans men who give birth are registered as fathers.



Final Appeal : Nov 2020
• Both the high court, in September 2019, and the appeal court, in April 2020, ruled that 

even though he was considered a man by law and had a gender recognition certificate to 
prove it, he could not appear on his child’s birth certificate as “father” or parent. 
McConnell had argued this breached the Human Rights Act.

• In the appeal court, Lord Burnett came down in favour of the right of a child born to a 
transgender parent to know the biological reality of its birth, rather than the parent’s 
right to be recognised on the birth certificate in their legal gender.

• Burnett said that any interference with McConnell’s rights to family life, caused by birth 
registration documents describing him as a mother when he lives as his child’s father, 
could be justified.

• McConnell said it was the “traditional system that does not account for modern families”.

• The supreme court’s decision marks the end of the road for McConnell’s legal case in the 
UK but he said he would apply to the European court of human rights in Strasbourg to 
hear the case.

• A spokeswoman for the supreme court, the highest in the UK, said that the justices had 
decided not to consider the case because “the applications do not raise an arguable 
point of law which ought to be considered at this time bearing in mind that the cases 
were the subject of judicial decision and reviewed on appeal”.



Re M (Children) [2017] EWCA Civ 2164. 

"[T]he judge in a case like this is to act as 
the 'judicial reasonable parent', judging the 
child's welfare by the standards of 
reasonable men and women today, 2017, 
having regard to ever changing nature of 
our world including, crucially for present 
purposes, changes in social attitudes, and 
always remembering that the reasonable 
man or woman is receptive to change, 
broadminded, tolerant, easy going and slow 
to condemn. We live or strive to live, in a 
tolerant society. We live in a democratic 
society subject to the rule of law. We live in 
a society whose law requires people to be 
treated equally and their human rights are 
respected. We live in a plural society, in 
which the family takes many forms, some of 
which would have thought inconceivable 
well within living memory." (p. 60) 



What do we know from research about trans-
parenting?

• Trans Non-Binary (TNB) equality report 2016
• Significant lack of TNB-specific social work research 
•Poor experiences of TNB individuals and families 

within social work and social care settings as well as 
everyday discrimination and gaps in services 
•Very few social workers receive specific education 

or training



Systematic Review (Hafford-Letchfield et al, 2019)

What we knew

• Transgender parenting is an 
under-researched area

• LGBT studies rarely address the T 

• Children can be adversely 
impacted by the management of 
relationships around them where 
the parent is transitioning

What we found

• Despite pioneering of new family 
forms,  trans experiences are 
distinct from wider lesbian, gay 
and bisexual (LGB) experiences.

• Gender diverse parents are as 
invested and committed to their 
children as and other persons, 
but fear that being trans may 
alienate and/or destroy their 
family relationships



Themes from studies 

• How trans parents negotiate 
their relationships with children 
following disclosure and 
transition

• Impact on children

• Relationships with wider families



The role of professionals

• attitudes, lack of critical reflexivity and lack 
of knowledge and skills to work with the full 
range of issues impacting on families with 
trans parents and carers

• Understanding and addressing the effects of 
transphobia which impacts on trans people’s 
parenting outside of family life. n use of 
services

• Being able to work with all parties involved, 
to understand all the different perspectives 
and to broker negotiations between the 
parents to keep the interests of children at 
the forefront and to support continuation of 
any meaningful relationships with both 
parents where one is trans.



Practitioner experiences and perspectives

• 1. What experiences do social work and care practitioners 
have in working with TNB parents and carers and what 
knowledge, skills and expertise do they feel they need?. 
What do they see as the current strengths and gaps? 

• 2. What are the anticipated challenges at the macro and 
micro level for organisations in identifying and providing 
support to TNB parents and carers and in making services 
accessible and responsive? 

• 3. What can we learn from practice that will help to inform 
the development of best practice for social work and social 
care useful for their day-to-day work? 

(Hafford-Letchfield et al, 2020) 



Discipline Participant Sample (N=29)

Social Work Chief Social Worker 
Mental health
Children and Families
Hospital Discharge
Student 
Out of hours (generic)
Early help team (adults)
Independent Adoption and Fostering Assessor
Chair of Adoption and Fostering Panels
Member of adoption panel
Manager Children's Services

Feedback from briefing session with 92 participants in social 
work and social care in one local authority

Policy Executive Director Equalities and Diversity NHS

GID Clinic Medical/Consultant
Psychologist
Specialist Nurse
Family therapist
Relationship counsellor

Other health Midwife
Nurse (GID)

Academic Social Work Lecturer (2)

Lived experience Parents (Couple) both with gender diverse identities
Older parent/grandparent



Themes from the stakeholder interviews
• Supporting parents should be 

underpinned by a set of explicit values 
familiar to professionals working in care

• Seen as ‘niche’ area of practice, so who 
do parents go to?

• Gender and sexuality are widely confused 
or conflated

• People are hidden or marginalised from 
mainstream services that support 
everyday parenting

• Gender identity is a cross cutting theme 
across a range of support services 
needed to support families and indicate 
the need to address support from a range 
of cross-disciplinary and interprofessional 
partnerships 

• Lack of training, quality learning materials and 
educators able to do this well

• Voices and participation of gender diverse 
parents are absent – how do we consult?

• Significant role of leadership in this area 
(managers, service users, commissioners)

• Any initiatives to improve practice will need to 
recognise the challenges of cultural and 
political climate for change

• Investment in LOCAL support networks that 
can communicate with relevant professionals



Moving from ‘niche’ to inclusive

“if you took away the word trans and put anything else in there, HIV 
positive, gay, black, Muslim, Christian, …..people wouldn’t find it so 
challenging” (mental health social worker) 



Themes from the interviews

• Strengths-based approaches to practice - being able 
to confidently and competently explore people’s 
histories and narratives (language/skill) – building 
trust

• Focusing support on promoting relationships, love, 
care and intimacies and not labelling what are 
everyday parenting challenges

• Significance of events over the lifecourse for 
transparents – i.e in later life too! Theories of loss, 
bereavement and conflict

• Addressing Domestic Violence and self-harm in 
relationships and finding appropriate support

• Providing spaces for different needs 
(children/partners/ extended family)

• Adoption and fostering 
agencies may be missing 
opportunities for finding 
families. Learning from L&G 
parenting

• Lots of learning for agencies 
about normative and 
alternative parenting 

• Developing resources to 
support assessments and 
decision-making



Themes for organisations

• Organisational structures and 
processes not in place

• Lack of readiness for change

• No agreed structures for 
monitoring, evaluating practice

• Silo thinking in relation to 
gender identities

• Anxiety about getting it right

• Resources not being prioritised

• A guide/guidance could be a 
good thing but needs to be 
supported by training /education

• Role of specialist advisors –
leaders

• Advocacy 

• Being able to address highly 
specialist topics vs everyday 
problem solving



Barriers to improving practice with TNB parents 

1. There is a significant role for leadership for managers, 
commissioners, educators and practitioners to promote the rights and 
needs of service users who are gender diverse with social work and 
social care services. 

2. There is a dearth of training and the confidence and ability to deliver 
this well and coherently. Crucial to addressing these is the need to 
foster inclusive networks with TNB communities and develop 
structures and processes which encourage their active participation to 
address service access, delivery and evaluation.

3. Any initiatives to improve practice will need to recognize the 
challenges of cultural and political climate for change given the 
absence of a coherent government framework for supporting TNB 
inclusion reflected in legislation, policy, monitoring and development 
of progressive measures to promote TNB rights in the UK.



Case study

“There’s only really one challenge … . which is about ensuring assessors 
are confident to explore rigorously people’s families, their histories and 
their own circumstances and how they’re going to parent and not be 
sort of pushed away from difficult areas because of the, maybe 
potential defensiveness of those being assessed. So it’s about an 
empathic, rigorous, confident exploration where you’re confident 
enough to say – I really don’t understand about this, could you tell me 
more about that” (Panel Chair)

• How would you ensure that your service was treating TNB parents fairly?

• What issues might you anticipate that they would face in their experience of 
CAFCASS in public and private law situations?



Working with gender variance

Professional Practice
Rebecca Manning



Professional
Approach

• Important to be non-judgmental

• Open minded

• Flexible in approach

• Don’t make assumptions

• Ensure details are correct - name, 
gender preference etc

• Listen to the people you are working 
with 

• Don’t blag it, if you don’t know, say 
you don’t know

• Keep your promises



Considerations

• Gender identity of person

• Impact on person

• Impact on family

• Long waiting times for services

• Stigma

• How that affects your assessment

• Reluctance to utlise services



Managing 
Anxieties

• Be prepared 

• Undertake training

• Listen to your client/patient/service user

• Work with colleagues to ensure 
consistent practice

• Don’t worry about saying the wrong 
thing, apologise if needed 

• Be human and personable

• No one expects you to have all the 
answers

• There is no standard framework or right 
or wrong, it is different for each case



Things to 
watch out for

• Inconsistent names/gender on notes
• Legal name and gender /preferred 

name
• Equality Act responisblilites
• Company policy
• Client history
• Risk 
• Don’t let the gender 

presentation/journey be the sole 
focus

• The client wishes and presentation 
could change in the time you work 
with them



Conclusion

• Being here you are already a step 
ahead

• Practice is developing all the time

• Services are not able to keep up wiuth
demand and client needs

• Be open minded, flexible and don’t 
fixate on gender presentation and 
transition.

• Don’t assume, every journey is 
different

• If in doubt get support, be honest and 
be clear on what the client wants



For you to do now:

• 1. What is one thing that you learnt today that was new to you?

• 2. What is one thing you could do to improve your practice in this 
area?

• 3.  What is one recommendation you would like to make to your 
organisation that could improve and support practice with trans 
families. 

• 4. What will help your learning moving forward?


